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Job Title: 				Field Operations Manager
Business Unit:			H2 Enterprises
Reports to:				Director or VP of Operations 
Supervisory Responsibility: 	General Superintendent 
Coaching Responsibility:		General Superintendent, Trade Superintendents
Status:				Salary Exempt – Full Time
Location:				Keenesburg, CO

Huwa Enterprises is a nationally renowned land reclamation and restoration company that has successfully reclaimed over 3 million acres across 44 states in the US. Our work integrates science, technology, and environmentally sound practices across land reclamation, renewable energy, civil infrastructure, and natural disaster recovery. We leverage the most advanced tools and innovations to deliver exceptional, sustainable solutions to our Clients.

POSITION SUMMARY:
This position will ensure the Trade Superintendents and General Superintendents are trained and adhering to company standards and consistent project delivery.  This position will conduct workshops, practical on-site training, and classroom sessions on construction processes, safety regulations, leadership, and project management for the site. This position will perform and demonstrate competency with construction means and methods. They must have the ability to listen and ability to build relationships with project supervision, construction teams, vendors and clients. Specifically, this position will mentor, train, and develop site teams to ensure they meet industry standards, company quality expectations, and project requirements. The role involves creating structured training programs, overseeing professional development, and ensuring continuous improvement in leadership, technical, and safety competencies.

PRIMARY JOB RESPONSIBILITIES:
Safety
· The FOM will support and honor the culture and a positive attitude towards our safety program.  They will not sacrifice the well-being of people and a safe jobsite for the benefit of productivity.  They will encourage positive behaviors on each project towards our safety program and protecting our people. They will endorse and support the HUWA CORE VALUES, ALWAYS.
Leadership
· The FOM will engage with the Trade Superintendents and General Superintendents to create buy-in and gain the support of utilizing the company standards, means and methods. They will support the Director in developing professional and respectful leaders and managers. Providing training and support to the site team members is the primary function of this role.
Operational Excellence
· The FOM will facilitate the development and implementation of the company processes and best methods for how our projects must be built in accordance with design, specification, schedule and the cost estimate. They will help establish these methods and processes ahead of construction starting. Primarily, they will engage with the Project Managers to ensure those individuals are managing their projects effectively.
Quality Product
· The FOM will establish work methods and practices that produce a quality outcome the first time. Rework occurring will be considered a responsibility the FOM carries to ensure a root cause is found in these instances and training is provided to eliminate and ensure quality defects do not occur. We will honor our quality standards, client engineering standards and quality methods that produce the product we promised. This role will focus on ensuring that the Superintendents and General Superintendents have a strong understanding of the company’s quality program and are able to implement the program effectively on their projects.
On Time Execution
· The FOM will establish our standards and methods during the development stages of the projects in a manner that ensures an on-time delivery. Communicates and trains the Trade Superintendents and General Superintendents on these standards, while helping them be effectively implemented through the close out of each project.
Fiscal Responsibility
· The FOM will establish our construction field methods that will ensure a predictable fiscal outcome for each project. They will train and mentor our supervision to understand their budget, man-hours, efficiencies and production on the job.  The FOM will ensure mentoring of supervision on estimate breakdown, budgeting, planning, monitoring and forecasting. They will support in the process of ensuring the health of our projects and the proper utilization of labor and equipment resources to achieve that goal. The FOM will communicate and train the Superintendents and General Superintendents on these standards, while helping them be effectively implemented.
Talent Development
· The FOM will develop the supervision and our greatest asset: our people.  They will ensure this development through participation on the project site and providing feedback.

QUALIFICATIONS: 
· 15+ years of experience as manager in the Construction industry or related field.
· Demonstrated experience supervising construction crews or teams of people.
· Construction project experience required in civil, structural, mechanical and electrical. 
· Ability to read and follow blueprints and specification documents.
· Applicant/employee must not pose a direct threat to the health or safety of such individual or others in the workplace.
· Must pass pre-employment drug/alcohol screen and physical exam as required.
· Safety equipment as required by the client (hard hat, safety glasses, gloves, respirator, hearing protection, safety harness with lanyard, etc.).
· Must have valid driver’s license and an acceptable motor vehicle driving record (MVR).
· Maintain a professional appearance.
· Extensive travel required

SALARY & BENEFITS:
· Salary $180,000-$240,000 annually DOE
· Medical, Dental, Vision, FSA/HSA, Short Term/Long Term Disability, 401K with matching contribution 
· We provide paid sick leave as required by Colorado’s Healthy Families and Workplaces Act.
· Paid time off (PTO) and Paid Holidays

To Apply:
Please complete the application as linked on our careers page at Careers – H2 Enterprises. This position will remain open until filled and reviews of applications of qualified applicants will begin immediately upon receipt. 
You may contact Human Resources with any questions by e-mailing HR@HuwaEnterprises.com. 
Notice to All Applicants:
1. Proof of eligibility to work is required to be produced within three (3) days of hire; 2) Direct Deposit is a condition of employment; 3) Applicants may be required to complete a successful background check prior to employment, including but not limited to drug screening and MVR, depending upon the duties of the position; 4) Requests for ADA reasonable accommodation in the application process can be requested by contacting HR@HuwaEnterprises.com.

Huwa Enterprises is an Equal Opportunity Employer: 
It is the Company's policy to provide equal employment opportunities for all applicants and employees. The company prohibits all forms of discrimination and harassment including those that violate federal and state law. The company does not discriminate on the basis of sex/gender, race, color, age, creed, national or ethnic origin, physical or mental disability, veteran status, pregnancy status, religion, genetic information, marital status, gender identity, or sexual orientation in its employment practices and activities. To report any concerns or complaints, you may contact Human Resources at HR@HuwaEnterprises.com. 
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